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PSRS-Providing a Strong, Stable and 
Secure Retirement
Dearld Snider, Executive Director
Amanda Wooten, Member Education Supervisor
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System & 
Financial 
Stability

2025-2026 
Contribution 

Rates PSRS PEERS

Employee 14.5% 6.86%

Employer 14.5% 6.86%

PSRS
87.2%

PEERS
88.1%

Prefunded Status

As of June 30, 2024
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System & 
Financial 
Stability

2025 
Cost-of-Living 

Adjustment (COLA)

2%

Five-Year COLA History
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Decreased 
Assumed 
Rate of 
Return

15 Year Summary

No Change in 
Contribution 

Rates

Cost-of-Living 
Adjustment Granted 

12 Years

No Material 
Changes to 
Plan Design
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As of June 30, 2024

Total Membership Growth

284,251
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Combined

Total Membership 
has grown 11% 

over the past five 
years

Total Active 
Population 
has grown 

2%
Total Retiree 
Population 
has grown 

12.6%
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1,985 2,167 2,433 2,278 2,264
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2,587

2,826
2,731

2,977
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17,361*

PSRS Actual vs. Eligible Service Retirements
As of June 30, 2024

Actual 2023-2024
Service Retirees

Total Members Eligible 
to Retire in 2023-2024

2,826
16%

17,873
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17,361*

PEERS Actual vs. Eligible Service Retirements
As of June 30, 2024

Actual 2023-2024
Service Retirees

Total Members Eligible 
to Retire in 2023-2024

2,158
13%

16,748
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Working After Retirement

As of June 30, 2024

2021-2022
8,495 retirees 

working

2.29 million 
hours worked

2022-2023
9,192 retirees 

working

2.42 million 
hours worked

2023-2024
9,852 retirees 

working

2.9 million hours 
worked

1.8 million of total hours was 
under the substitute waiver



PSRS/PEERS 
Communication 

Overview
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Newsletters 

Social 

Media

Website

Videos

Board Summaries and 

Newsflashes

Vesting 

Postcard

Seminars/Webinars

Videos
Email/Print Mailings Website

Brochures
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Communication by Career Stage and Topic
(lists are not all inclusive)
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New and Early Career

• Onboarding Video

• Beginner Basic Webinar

• New Member Welcome 
Mailing/Email

• New Member Web 
Page

• Vesting Postcard at Five 
Years of Service

• Member Statement

• Social Media

• Brochures

• Web Member Services

Mid-Career

• Retirement Essentials 
Seminars and Webinars

• RealTalk and Featured 
Topic Webinars

• Member Statement

• Videos

• Social Media

• Web and Quick 
Counseling

• Brochures

• Web Member Services

Pre-Retirement

• Retirement Ready 
Webinars and Seminars

• RealTalk and Featured 
Topic Webinars

• Member Statement

• Videos

• Social Media

• Web and Quick 
Counseling

• Brochures

• Web Member Services

Retired

• Benefit Statement

• 1099-R Tax Form

• Newsletters

• Social Media

• Working After 
Retirement Letters and 
Brochures

• Web Member Services

We also communicate with beneficiaries, inactive and terminated members of the systems with mass and targeted 
communication.
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Amanda Perschall
Elected PSRS

Beth Knes, Chair
Governor-Appointed Retiree

Chuck Bryant 
Governor Appointed

Katie Webb
Elected PSRS

Dr. Nate Moore
Elected PSRS

Dr. Eric Park, Vice Chair
Governor Appointed

Allie Gassmann
Elected PEERS

 

32

Current 
PSRS/PEERS

Board of Trustees
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PSRS/PEERS Executive Team

Jennifer Martin
Director of Executive 
and Board 
Administration

Jeff Hyman
Director of 
Internal Audit

Stacie Verslues
Director of 
Employer Services

Nicole Hamler
Director of Member 
Services

Lisa Scheulen
Chief Technology 
Officer

Susan Wood
Director of 
Communications

Dearld Snider
Executive Director

Craig Husting
Chief Investment 
Officer

Sarah Swoboda
Chief Operating 
Officer

Michael Moorefield 
Chief Counsel

Anita Brand
Chief Financial Officer

Michelle Varcho
Director of Human 
Resources

Jake Woratzeck
Chief Information 
Security Officer
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2024 Best Places to Work

Awarded for 
the Second 

Year in a Row!
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PSRS/PEERS Investment Program

*Relationships include direct investments
Pension & Investments Special Report February 2024; September 2024
**As of January 31, 2025 

30 

   Staff in the JC 
and STL offices

187

Managers

750

Relationships*

60.8**
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Investment 
Returns

(as of June 30, 2024)

5 Year

8.9%

10 Year

7.9%
20 Year

7.5%

30 Year

8.1%

10.8%
1 Year
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The PSRS and PEERS internal Investment staff and external investment managers 
added value above the policy benchmark of

Over $6.5 Billion
net of all fees and expenses over the last 10 years.

 

This outperformance was due to portfolio construction by internal Investment staff as well as 
active management on the part of external managers.
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Investment Performance

Investment Return 

Exceeded

 74% 
of Other Public Plans

More Return/Less Risk

Less Return/More Risk

Risk was LOWER 

than 73% 
of Other Public Plans

Wilshire TUCS universe of public pension plans with assets in excess of $1 billion. The investment return is for the 10-year period ended 
June 30, 2024 and the investment risk is for the five-year period ended June 30, 2024.



Funding Sources

• Pensions are a shared 
responsibility

• Every dollar paid to PSRS/PEERS 
retirees and beneficiaries comes 
from three sources
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Keeping A Close Eye

On Proposed Legislation that:
• Increase Cost for the Systems
• Negatively Alter Plan Design
• Impose Politics into Investment 

Policies and Procedures
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Coming Soon! 

School Administrator 
Resource Page





Year 1: 

Begin 
Covered 

Employment

Year 5:

 Vested! You 
can now 
receive 
lifetime 

retirement 
benefits when 

eligible. 

Your First Milestone: Vesting



Benefit Formula
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• Age 60 with five years of 
service

• Any age with 30 years of 
service

• Rule of 80

Normal Retirement

• Between age 55 and 60 with 
at least five years of service

• Do not qualify for Rule of 80

Age-Reduced 

• Under age 55 with at least 
25 years of service

• Do not qualify for Rule of 80

25-and-Out Modified

• Age 63 with eight years of 
service

• Any age with 33 years of 
service

• Rule of 86

Partial Lump Sum Option

31

• 32 or more years of service

2.55% Benefit Factor

•Under age 60 with at least 
five years of service

•Do not qualify for Rule of 80

Disability



• Maximum benefit to member

• No monthly benefit for a beneficiary

Single Life

• Three options available:

• 100%

• 75%

• 50%

• Reduction to member’s benefit

• One lifetime beneficiary allowed

Joint-and-Survivor

• Two options available:

• 60-month

• 120-month

• Small reduction to member’s benefit

• Beneficiary protected during term only

Term Certain

Request a Benefit Estimate from our 
office or log into Web Member Services.
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Purchasing Service

Purchasing years of service 
increases your monthly 

benefit and may provide an 
opportunity to retire sooner.

Higher 
Monthly 
Benefit

How Purchasing 
Service Can Increase 

Your Benefit

33



Purchasing Service

• Supplemental

• Social Security

• Military

• Maternity

• Other Public Schools

• Private Schools

Basic Cost Purchase Options

• Reinstatement

• Leave Purchase

• Recognition of Service

Other Purchase Options

34

You must be 
eligible to 

purchase service 
with PSRS.  



Purchasing is    
a Process

Research all purchase options and decide which one 

is best for you

Request and complete a purchase application

Have your purchase verified

Submit your application and all necessary 

documents to PSRS

PSRS will review your application and a Statement 

of Amount due will be sent

Pay for your purchase
Personal Check

Rollover Funds
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Web 
Member 
Services

Health 
Insurance

Ending 
Covered 

Employment

Beneficiaries

Stay Educated

RealTalk Webinar 
Sessions

One-on-One 
Counseling Sessions

Phone Counseling 
Sessions

Web Counseling 
Sessions

Featured Topic 
Webinars



Toll-free: (800) 392-6848

Email: psrspeers@psrspeers.org

Website: www.psrs-peers.org

Live Chat Available

Questions?

mailto:psrspeers@psrspeers.org
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